PUBLIC STATEMENT OF TIM MERCER
CLERK OF THE LEGISLATIVE ASSEMBLY
AUGUST 26, 2021
Yellowknife, NT

In February of this year a number of serious allegations were made against me regarding the performance of my duties as Clerk of the Legislative Assembly.  These allegations were made public through press conferences, media interviews, public statements and leaked documents.  The most serious of these allegations included:
· “Infesting” the Legislative Assembly with “ethical rot;”
· Malfeasance (wrongdoing by a public official);
· Racism;
· Creating and fostering a toxic, poisonous and dysfunctional workplace within the Office of the Clerk and the Legislative Assembly more broadly;
· Bullying, intimidating, demeaning, ostracizing, persecuting, harassing, humiliating and “terrorizing” staff; 
· Undue political interference and manipulation at the highest levels of government including in the selection of cabinet and the content of committee reports;
· Abuse of authority; and 
· Undermining the work of elected officials and democracy itself

Given the public nature of these allegations, I called for an independent investigation and a comprehensive workplace review as the only responsible and credible way forward. The ensuing investigation was conducted by the Ottawa-based firm Quintet Consulting - the same firm that investigated similar allegations against former Governor General Julie Payette in 2020 and ultimately led to her resignation.  The terms of reference for the workplace review were expanded in late-April to encompass alleged historical issues that may have existed in the workplace prior to the commencement of the current Legislative Assembly in 2019.  
Today, I received and have reviewed a summary of the investigation and review reports.  While the report makes reference to certain workplace issues that must be addressed, it concludes that the Office of the Clerk of the Legislative Assembly is not toxic or dysfunctional.  The above-listed and other allegations made by MLA Norn, Chief Electoral Officer Nicole Latour and Ms. April Taylor were deemed to be unfounded.  The investigators found no credible evidence that my conduct was motivated by racism, as alleged. 
A fourth complaint from a former employee alleging that I breached confidentiality by making reference to the findings of a previous, related harassment investigation was founded.  When the above-noted allegations were made public in February, I issued a public statement that quoted from this previous report, particularly as it related to the latest allegations of Ms. Taylor.  While I made my best effort not to identify anyone other than Ms. Taylor in this statement, the fourth complainant took issue with it and filed an additional complaint.  It was not my intention to cause anyone harm by quoting from this report.  I accept the findings of the investigators in this regard and apologize to both Ms. Taylor and anyone else who was involved in the 2018 investigation for referencing its findings in my own defense.
The six and a half months since the above-noted allegations were made have been difficult, not only for me but for my family, close network of friends and the staff of the Legislative Assembly.  I am pleased with the findings of the investigation and accept them fully.  I wish to thank the many former Members and staff of the Legislative Assembly, friends and colleagues who offered me invaluable support and guidance throughout this process.  
I will be taking some time now to review the report in detail and to spend time with my family.  I look forward to putting this matter behind me and moving on with my career in a productive way.  I will make no further public statements on this matter.
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